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Enclosed please
dated 17.08.2016 on the

lrncl: As above.

Copy to:

All Addt. DGOF & Member/OFB

No. 0 I /Transfer Policy/PER/G
Government of India
Ministry of Defence

Ordnance Factory Board
10A, S.K.Bose Road

Kolkata - 700 hrf
Dated :02-ll-2016

Sr. G M/G M/Sr. P Ds/P Ds/ HODs.
All Ordnance Factories & Ordnance Equipment Factories, and
All other Head of ljnits.

Sub: Policy of deployment of Group 'A' Officers in Ordnance Factories.

find herewith copy of Ministry of Defence Order No. 1S(DlzAl5-D (IOFS)
subject mentioned above.
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(Niranjln lal;
Director /G

For Director General Ordnance Factories
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Government of India
Ministry of Defenc*:

Departrnent, of Def*nce frrccluntion

5u bject: flff,irr,rr": irr {Jrrtn,:}nr l
utrt\J!,.tJ

Referenc*: OFB ID No, 3B tlfler/G dated 1 1 .{)9.;o 1 5

Refef€nce abOve ID" T'he tlnmpetent Autharity ita:;;lpfit'i-r-ris3gi llrr.:

following policy on deptoyrnent of Grortp'A'Offict;':; in {Jrrjnnilj{-.{::

Factsries/U n its :

1. Technical officers af JAG level ancl below will irav* 'l norm'rl trrrl::i"
of 5 to 7 year$ in a factory of his coro r:ontl:etertcr: fivt.t'pi ' 

i: i

adrninistrative reasons, The identifiecl sp*cialiE*d arfl':1 trl rnrltir,'lt nli'r

officer has worked for maximum pericd of lrrs lenttrc will be crlrr:,irj{'lt'ri
as his core competence area. For new entrants, NADF will rifiilidc ilir:'
core competence sf each officcr at the erid of his training baserJ {:iT\

individual perforrnanqe during the training and requir-ement *f r:ffic*tt in
each core cornpetency areas decided by OFB before cantmencemcrtt ''f
the training,

Z, Posting to units/establishment other lhan factol"ies, suclt,ri.,
Ordnance Factory institute of Learning (OFiLi, Regional l'lnrketin':1
Cenlre {RMC}, Regional Controllerate of Safely {RCS}, {Jrilnance F,:ctat"'
Board New Delhi Office {OFBNDO}, OFB Mumtrai, Nali+nal Ac':derrt'/ nt'

Defence Production {NADF} will have a rRaxitrturrt tent.lrt"'cf 0.1 vr:;tr;-

3. Fof SAG leVel officerS, tenttfe aL a ttrtit Lc t-rqr llp Lr"r 7'ycr3r"i' rr"i

continuation of their tenure at IAG level at the sarntl r tnit. I n casl] iil'
fresh posting at a unit, tenure of SAG lev*l officer': ;tl ;r t.:nil ";:i11 ir"
narmally3toSy*ar.s"

4, TenUre in hard station will normally ha lirnilerl tu I' Vr-rlili. ;irl
officer will be posted ta a sCIft station, ntrt r:f 3 qt;:linnr, ittrlicaterl lrr'r llir'
officer after completion of tenure at hartJ station.

Foliry 0{'! deplcyrnent af Gr+up \A'

Factories/Units.

5. The identified Hard Stations are:
OF Chanda, OF VarangaCIfi and OF Nalanda"

n(

0f' Badmal, f,JF' 1t* r 'ir.
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6. Request of an officer for retention at a station maxirnum by CI 1
year may be considered on grounds of education of his/her childr*n
once in entire berviCe career.

7. Transfer of all officers up to SAG level, except GM & l{AG and
above, including postings on completion of deputation r,vill be done by
the SPC, consisting of all Addl, DGOFlMernber*, OFB. All SPC
recommendations /proceedings will be put up to the ChairmaI/OFB fcr
approval. For Transfer and posting of Sr. GMs and Gtuls, SPC'will rnake
recommendations to the Department of Defence Production as por thc
Policy approved by this Department for transfer/posting of IOFS Officers
as Sr, GMs/GMs.

9. lPosting of husband and wife at the same slation will be considered
as pdr the guidelines of the Department of Personnel & Training on the
su bject.

10, ineparture frorn transfer policy can be made for officer suffering
from a terminal disease.

L

B. ,Officers of other than technical stream will be primarily deveiopect
for rflanning administration, material rnanagemenl and human resource
development functions also Finance and Marketing, Since these
functfons are general in fiiture and required in all units, officers nf this
strealn will have tenure of maximum of 0S years in a unit.

11. i officers (other than sAG and above) having
serviqe will not be disturbed in normal circumstances.

L2. officers likely to become GM will be given on€
administration at JAG/SAG level,

02 years 0r iess

year exposur€ in

' Technical officer - exposur€ in administration,
- Cther than Technical Officers exposur€ to pla nn ing a nd
: Froduction

13, rofficers likely to hold the post of
have one tenure of 3 to 4 years at OFB
to corporate functioning,

GMs and above will preferably
at Jt, Dir/Dir, level for exposurn
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14' Officers likely to assum€ the post of Mernbers & above rvillencouraged !o' deputaLion to Ministry of Defence at JDIDIR levelexposure to functioning of MOD.

.15: Reguells on compassionate transfer wilr be considered on merir ifit does not affect the interest of the organisation,

16' ,All lof9, officers must complete 01 tenure at a Hard Station in theearlyi part of their career to avoid hardships to their families.
i

17 ' i yo officer should be posted at the sam€ station for rRore than 1ayeard in entire service career,

be
for

11. I 
No o-fficer should be posted back to the same statio03 years of his transfer.ir--r/

Under Secreta ry

DGOF/Chairman, OFB
Ordnance Factory Board
10-A,i S.K. Bose Road
Kolkata * 7OA O01.

MOD ID No, IS(s)/201s-D(roFS) dared t7.48.2016


